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ABSTRACT

This study deals with the household configuration of self-employed women and female
start-up entrepreneurs based on German Microcensus data. We asked whether the fam-
ily status of these women differs from those women in dependent employment and from
those of self-employed men. Our objective was to determine whether certain factors —
such as having a partner and/or offspring - are conducive to or rather hinder entrepreneu-
rial activity. Assuming that mainly women with children are looking for more flexibility
through self-defined work arrangements, we examine the working hours and schedules of
self-employed women in comparison with others.

Descriptive statistics show that the household configurations of self-employed women dif-
fer only slightly from those of female wage and salary earners. Family work does not
seem to have a negative influence on self-employment. On the contrary, self-employed
women tend to have more and younger children than do female employees. Finally re-
gression models — controlling for other/additional variables — confirm that economically
active women are more likely to be self-employed (rather than in dependent employment)
if they have pre-school children. Men’s tendency to become self-employed however is
much less influenced by the presence and number of children in the household.

Another question is how many women — under these circumstances - correspond to the
image of the restless entrepreneur: the self-employed women do work longer hours than
female employees but will not attain the working hours of self-employed men. Obviously,
the time budget of a self-employed mother is limited by her family commitments. The
younger the children the fewer the working hours. However, self-employed mothers do
not take advantage of flexible work arrangements more often than self-employed women
in general. We observed that a big share of self-employed women work “mainly” at home.
Nonetheless, there is no evidence that self-employed mothers (compared to self-
employed women without children) tend to work much more from home, or during eve-
nings or on weekends. Therefore we can assume that other self-employed women take
advantage of flexible work schedules to the same extent. This of course depends on the
economic sector or the nature of the work where the person is involved.

1 INTRODUCTIONAND THEORETICAL CONSIDERATIONS

Because women do still carry the main burden of houdelold family work, it is partly assumed
that the concrete living conditions resp. the householdfigurations of women are influencing
their wishes and possibilities to be self-employed nsiobnger than those of men (e.g. Lohmann
2001; Lombard 2001; McManus 2001; Boden 1999). Carr (1996: 47) points dufathidy char-
acteristics — especially having young children (whichst@ns women’s workforce options) and
marital status (which facilitates women’s self-empteynt decision) — are the strongest predictors
of women’s self-employment.” However, family-basegexts basically can point into two com-
pletely different directions when explaining female tstgr activities: On the one hand, self-
employment may offer “greater flexibility than jobs the employee sector, allowing women to
tailor their work schedule around their family schedufe]l m some cases, to combine paid work
with domestic responsibilities right within the hom@lcManus 2001: 88). On the other hand,
family work and a corresponding tight time budget inhibd #tquisition as well as the application
of entrepreneurial resources (Lohmann 2001). Hence itaeamto what extent gender-specific
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circumstances of living can rather explain the riskemale start-ups or the continued underrepre-
sentation of women in self-employment.

Furthermore, it seems to be obvious that self-emplaymewith regard to certain household con-
figurations — possibly requires adequate compromises in wouktgring. Therefore especially
women with children have different priorities than megarding the workplace, extent of work
and working hours (Leicht 2003; Lohmann 2001; Hakim 1998). It isnass that there is a close
connection between the household configuration andotheg¢sign. For instance it appears com-
prehensible that self-employed mothers do organise Wik differently than fathers or single
women without children.

1.1 Family: restriction or reason for self-employment?

Even if married women as well as mothers in the mmmanclearly have become more economi-
cally active than just a few decades ago and their peabfisnily work or interruption of gainful
employment have become more rare and at the samehonter, they still bear the main respon-
sibility for household and family (Sommerkorn and Li¢gbs002; Nave-Herz 2002; Peuckert
1999). So the question arises in which employment statofy fand job-related responsibilities
can be harmonised best.

With a view to previous findings, one has to differemstihether the topic is the search for deter-
minants of the decision to start-up a firm or the camjity of family work and running a busi-
ness. Several studies stress a negative influencemdy fieesponsibility on the success of enter-
prises, a fact which is especially due to the double pressnd the lack of time (Loscocco and
Leicht 1993; Longstreth et al. 1987; Hisrich and Brush 1986). Tdursrding to Jungbauer-Gans
(1993) women refer to reasons resulting from private milffaesponsibilities as the main reasons
for the closure of an establishment. Moreover, siwoeen are more likely than men to have dis-
continuous work histories they accumulate work experiemzk entrepreneurial resources at a
slower rate (McManus 2001). This would then be a signfithatiary duties to family have to be
seen as constraints to women'’s self-employmentiaesiv

However, the majority of the studies rather deals withquestion in how far the desire to balance
family responsibilities with paid work can be a motivatto establish an own enterprise. Thus,
many examinations ask directly for the motivation esitering self-employment. Results vary
strongly, depending on country and research method. Quitev sstudies (e.g. Kehlbeck and
Schneider 1999; Ziegerer 1993; Rehkugler et al. 1993; Scott 1986) entheatfamily factors are
of comparatively minor significanceAgainst it Stitger (2000) accounts in the Netherlandsafor
higher percentage of women who are mentioning the cdbipatof family and gainful employ-
ment as a start-up motif. And according to Boden (1999)isthiee main motif in the USA too.

As opposed to “motivation research”, structural compassaf self-employed women and female
employees are looking statistically whether childrerthie household are increasing or reducing

-

Because empirical research is comparatively nargender-comparing start-up entrepreneurship reseanly few studies asking for family aspects
exist. The part of women who are explicitly namileompatibility”, “flexible working hours” or simila reasons as a main reason for the step into
self-employment in those surveys lies at merelyfiftieto one tenth, Arai (2000) names one quarter.
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the probability to be self-employed or whether selplryed women do live in a familial context
more oftert. Descriptively, no noticeable differences arise betwdependent- and self-employed
women regarding the extent to which children have teéaken care of.Yet, multivariate studies
controlling further factors of influence are more produicthan bivariate structural comparisons.
Connelly (1992) shows for the USA that women with young@ldren rather tend to be self-
employed. Arai (2000), Hundley (2000), Boden (1999), Caputo and Dol{i€88) as well as
Carr (1996) are arriving at nearly the same result. Athem are showing that especially child
care commitments for very young children — and therpfobably the need for flexibility — are
raising the self-employment rate of women, while fiogn other factors are of more importance.
Against that, — on the base of a longitudinal analysiwamen with young children — Taniguchi
(2002) cannot state a higher possibility of becoming esgffloyed, but certainly for those with
older children.

In principle, one has to act on the assumption thatptb@ensity of mothers to become self-
employed also depends on a countries’ institutional emviemt. In contrast to France and Swe-
den, the pressure of finding an adequate source of inconmg dhe family phase should be much
higher in liberal welfare states, e.g. in the USA mgheb protection and social security for moth-
ers is weakest. In Germany (due to parental leave)arotre not so much forced to be engaged
in a job. As far as we know, only Lohman and Luber (2@&0)vell as Lohmann (2001) have pre-
sented gender-comparing analysis for Germany that incfadely background. Their results ver-
ify a positive effect of children on women’s decisiinbe self-employed, too. However, no sig-
nificant effect occurs for women with younger childrént only for those with older ones (Loh-
mann and Luber 2000).

One has to annotate that practically no study deals thé question whether — vice versa — just
self-employment and the ownership of an own compamgitber the status and income linked to it
cause someone to set up a family. Admittedly, heresariséke also in this study — the problem
that longitudinal data usually does not exXist.

The discussion about the influence of different factorsstart-up decisions is not only limited to
the existence of children, whether a woman is namesp. lives together with a partner is also
considered to be important. For this one can formiNabecontrary assumptions: On the one hand,
various positive acts of support can come from the partrethe other hand a relationship can
have negative effects if it limits the freedom of d@m, the independence and the wilingness to
take a risk necessary for start-up entrepreneurship. 8filodies rather assume the first case, espe-
cially if the self-employment of women is conceriied.

2 However, if these are based on cross-sectiondysisaproblems can show up if start-up and questiptime are lying a long time away from each
other and the household configuration of the qaesti persons has changed. This is especially iangoit the assumed causalities are different
and the decision for a certain household configomaesp. for children is influenced by the formeafiployment, not vice versa.

% Devine (1994) observes for the USA that self-eygowomen do not have to take care of children naften than dependent-employed. In con-
trast, Ziegerer arrives for Switzerland at the daosion that female entrepreneurs have childrehérhbusehold more often than the average.

4 While this effect appears for mothers in Greatam it is missing for Germany. Hence the authsksawhether this might be linked to the “rather
far-reaching regulations for child care leave aaghpent in Germany” (Lohmann und Luber 2000: 20).

® Compare footnote 2

® For a broad research overview compare Lauxen-tilznd Leicht (2003).
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1.2 Other occupational status— other working conditions?

Every consideration which postulates that the comigtibf family commitments and paid work

is higher when being self-employed than when being in radkpe# employment acts on the as-
sumption that the latter allows less autonomy andbiléyi Numerous authors are of that opin-
ion. That way, Carr (1996: 30) argues “that self-employroffats women an adaptive alternative
or 'escape route' from less convenient or less fieximrk arrangements in the wage and salary
sector." As far as the limited scopes of action amdeed enlarged by the step into self-
employment, the question arises how the everyday wolingf female entrepreneurs is struc-
tured in comparison to that of women in dependent emplatyreeg. with a view to working hours
and place of work.

Of course, findings concerning terking timesof self-employed women differ heavily, depend-
ing on the analysed country, economic sector and ocompdfione considers the hours worked
per week, the findings prove predominantly that self-engaloyyomen work longer than women
in dependent employment, but less than self-employed mgn Klodenius 1994). However, the
distribution of self-employed women’s working hours on Wigle exhibits a very bipolar struc-
ture, i.e. on the “lower end” a large part works vettjeliand on the “upper end” another part
rather much. (Germany: Lauxen-Ulbrich and Leicht 2003 aGBzitain: Hakim 1998; USA: Carr
1996). Here, one has to keep in mind that many studies dichketnto account whether women
have children or not. Furthermore, the special workimg patterns resulting from a certain busi-
ness environment had to be taken into stronger coasioier

Of potentially even bigger importance than the mereustnof time necessary for family duties
and gainful employment is the autonomy of deciding e.glyfr&sout the times of day used for
work. Thus, a further start-up motif for women might laeihg the possibility of doing their job at
atypical working hours (i.e. outside the usual times of@tayeek) rather than in dependent em-
ployment. For example, this might be working on Satur&ayday, on public holidays and in the
evening or night. Usually, these are times at whiehgartner can muster the necessary time for
child care or at which the children do not need cayenaore! Therefore, we will pursue in the
study at hand also the question to what extent self-geglmothers do have atypical resp. non-
regular working times in comparison to self-employed womahout children (as well as to
women in dependent employment and self-employed men)itarlmsmpatibility of job and fam-
ily can possibly also be achieved if place of work aggidence are the same (Allen et al. 1992). It
is to be expected that mothers are filled with theredsi work at home far more often, so that
they can match gainful employment and family resportgiil

2 SOURCESOF DATA

The annual Microcensus of the Federal Statisticak®©ftermany serves as data source for the
study at hand. The basic program of the Microcensus s@vevide range of socio-demographic
variables, including especially details concerning gaefoployment and job design. Because the

" However, Franco and Winquist (2002) show for gaipfemployed women and men in several Europeamtdes, that mothers with younger
children are working more infrequently on the weelsethan mothers with older children resp. womehauit children.
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Microcensus’ aggregate data (2002) only offer a limited sodpelicators and won't suffice for a

sophisticated analysis (especially links to differenpety of household configuration or data
concerning women and the age of their children areingissthe scientific use file (70%

subsamples of the factually anonymized Microcensus aed489% subsamples of the Labour
Force Survey contained therein) of the year 2000 is usesl rhainly. The fallback on these
individual data allows not only a stronger disaggregatiomhefdata, but furthermore also the
possibility of realising multi-dimensional analysis amdfers therefore a variety of much
differentiated information concerning the social stnuetof gainfully employed women and nien.

3 SELF-EMPLOYED WOMEN AND THEIR HOUSEHOLD
CONFIGURATION

In this chapter we compare the living conditions re$e household configurations of self-
employed women with those of women in dependent empldyeuet those of self-employed
men. Furthermore, a multivariate analysis will shethesdight on the question, whether certain
factors — such as having a partner and/or offspring —nareasing or reducing the probability to
be self-employed.

Definitions
The modes of cohabitation and the family structureg lténanged in the course of time (Peuckert
1999). That way, the term “family” has become less ingmdras analytical unit due to the rise in
“single households”, “single parents” and “non-married atitlating couples”. Deviating from
many, mainly international studies, we will therefomet analyse the family stafusf self-
employed women, but differentiate according to four stedalypes of household configura-
tions:™®

> Single householdNomen/men without child(ren) (under the age of'YL&nd without partner in the

household.

» Single ParentSingle mother or father living with child(ren) @ar the age of 18) in the household.

» Couple without childrenCohabited and married couples in household withoud(ckin) (under the
age of 18).

» Couple with child(ren)Cohabited and married couples in household with @nildunder the age of
18).

8 The following evaluation alludes to employed passtiving at the main residence, who are in theiimemployment either self-employed, family
workers or dependently employed.

® The ,family status” was also considered in LaukBbrich and Leicht (2003). According to this, seifiployed women are married more often than
women in dependent employment. However, this diffee also has to be seen in connection with thetliat self-employed women are older on
the average and therefore married more often.

1% go-called “types of household-configuration” camlyobe identified with the help of micro data. Omat account, the findings concerning this
matter are based on the scientific use file 2000.

! Since the influence of children on the exertiorself-employment has to be evaluated in the foligarjamong other things), only those types of
household- configuration with minors below 18 yesilsbe considered as types of household-confitioma'with children”.
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3.1 Descriptiveresults

3.1.1 Household configuration and self-employment

One has to ascertain at first that the gross ofesaffloyed women (74%) are living in cohabita-
tion resp. together with a partner and most of theskowi minors (Table 1). If one turns the
attention to the children, not the partner, all in38% of the self-employed women are mothers
(with children of minor ageY. It is not very astonishing that the share of sinmieents among
women is with a little bit more than 5% by far largean among men (1%). In exchange, self-
employed men are still living in cohabitation moreeaf(81%) than women.

Table 1: Employed persons by employment status, household configuration” and gender
(column-%)

women men

self-employed employees self-employed
Single households” 21,3 19,3 18,4
Single parents*) 5,3 5,6 0,8
Couples without children” 41,3 41,4 43,7
Couples with children” 32,2 33,7 37,1
Total 100,0 100,0 100,0

*) Definitions at the beginning of chapter 3.

Source: Federal Statistical Office Germany (Microcensus 2000, 70%-subsample); own calculations

ifm University of Mannheim
An interesting and at the same time central findinthhas one finds nearly no difference in the im-
portance of individual household configurations for selpleryed and dependently employed
women on this level of observation. Even if therdistion structure is rather similar, it has to be
clarified consecutively in detail and under consideratibfurther factors whether certain house-
hold configurations still do not hinder or boost thesteo self-employment.

3.1.2 Motherhood and self-employment

Incentives and possibilities of self-employment ampiag others, probably affected strongly by
child care commitments. That is why we will pay spleatéention to those who live with a very
youngchild in their household in the following. Still, athitare is left mainly to the women. From
there the question arises in which occupational statbisapd family commitments (especially
concerning young childreff)are to be matched best. Self-employed women hawremiivho are
younger than 10 years somewhat more often than womgepiendent employment (table'2)n

2Also in the following the statements concerning thess* resp. their “children” will always allude tminors living in the household and being
younger than 18.

13 Besides the age, thumber of childreris also of interest (not shown here). Referringhis, one has to remember that self-employed woiifien
they are mothers at the same time, are havingysole child in more than 50% of all cases and thitdien in well above one third. Among
women in dependent employment, the share of mothighsonly children is even higher however. It tednout that the number of children is ten-
dentially a little higher among self-employed wontean among the women in dependent employment @mmnglso Lauxen-Ulbrich and Leicht
2003). It is especially noticeable that more thaere tenth self-employed mother (11,5% women withchildren excluded) has more than 3 mi-
nor children in the household. Among the womenepathdent employment, this is only true for evergiftiv.

* In the German Microcensus, mothers (with childaethe age of below 3 years) who are on child temee (“parent-time”) are counted among the
gainful employed. Only since 1999 parents on chide leave can be identified by naming “child daee” as a reason for less hours worked (as
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particular, the distance between self-employed and depéndenployed mothers with young
children (of ages below 3 years and from 3 to below 6syg@manoticeable.

But generally speaking, one has to annotate that thetste of self-employed women does not
differ very much from that of women in dependent employm®n a whole, these findings then
can not be interpreted as a clear proof that womem ehiidren become self-employed more of-
ten. This conclusion can not be reached from the apstructural comparison alone. However,
seen from a different angle: the marginal differenceshe household configurations of self-
employed and dependently employed women show that a satiyenent job obviously doesn’t
mean to do without children. In other words: familyp@ssibility probably affects gainful em-
ployment of women in general, but does not seem tal@ven bigger hindrance in the exertion of
self-employment. Yet, another question is to what réxteey become “entrepreneurial’ active
resp. how they structure their work. We deal with thgsets in the following.

Table 2: Employed persons with and without children by employment status and gender (column-%)

With children at the age women men

of ... till under... years self-employed employees Y self-employed
0-3 5,8 4,1 8,2
3-6 7,9 6,3 9,0
6-10 11,2 10,6 11,8
10-15 16,9 17,0 16,1
15-18 11,2 12,9 11,0

0 - 18 total ? 37,4 37,5 37,9
No children < 18 62,6 62,5 62,1
total 100,0 100,0 100,0

1) Without mothers in parental leave (German: ,Erziehungsurlaub/Elternzeit).

2) Not sum of age categories, multiple naming are possible because parents can have children in different age groups.

Source: Federal Statistical Office Germany (Microcensus 2000, 70%-subsample); own calculations

ifm University of Mannheim
The question whether children rather offer an incenti an entry barrier to self-employment also
has to be pursued in the context of a gender comparigmauBe women usually carry the main
responsibility for children resp. family work, one hHasassume that the age of the children is of
comparatively less importance for men then for won@uar findings (table 2) show that self-
employed men do have children below 3 resp. below 6 yedr®ir household to a little higher
share than women. However, the observed structurarelifes between self-employed and
dependently employed mothers do not appear in the samesmfanriathers® That is to say for
men there does not seem to be a link between occuglasitatus and the age of their children,
what was to be expected against the background of traaditiole allocation.

to the normal hours worked). In the scientific dife 2000 the share of women on child care leaveragrall mothers in gainful employment with
children of ages below 3 years was nearly 40% afflerwhich comes up to a share of 3% of all worreigainful employment. Women on child
care leave were not taken into consideration iffidh@wing (a more extended view on this problentauxen-Ulbrich and Leicht (2003)).

1% Fathers in dependent employment were not depiieteg] but show a structure nearly identical toeseiployed fathers.
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3.2 Results based on regression-models

The findings described above could among others be a#tdiliot the fact that e.g. mothers who
can or do not want to take parental leave or canaewart to the possibility of an at least temporary
“time out” take up self-employment as a form of employimignat offers more flexibility. This
might also explain why “young motherhood” boosts tendendor start-up entrepreneurship in
countries like the USA, where such rules of social sigcusually do not exist (Boden 1999; Carr
1996).

To pursue this question resp. substantiate the plausdidilityis thesis somewhat, further potential
factors of influence will be controlled below in a mwdriate data analysis. So the influence of
children as well of a partner in the household on tlubatdility for women resp. men of being
self-employed rather than dependently employed is estimata Logit-Model. Thereby, we dif-
ferentiate between mothers with children of differages, between women with and without part-
ner and moreover, the influence of further socio-denpigcacharacteristics (age of the employed
person, schooling and vocational training) as well asepbf residence (East/West Germany) will
be controlled especially.

Concerning the whole model (not shown here, cp. Lalkbriech and Leicht 2003), one has to

say firstly that positive influences on the chancebeihg self-employed rather than dependently
employed are given especially by the age resp. work erperidy education and the geographi-
cal affiliation to West Germany for women as welifar men (cp. also Strohmeyer 2004).

Table 3 displays the results of the models in shorteoed &nd with focus on the influence of
children and partner. The first value (regression aoefft) shows the direction of the effect, the
second value (exp(B)) describes the chance ratio fperaon to be self-employed rather than
dependently employed in comparison to the reference group.

As already pointed out in the descriptive findings, one state also if further variables are con-
trolled that the probability of being self-employed garaccording to the age of the children in the
household: Especially among mothers with infants yourtban 3 years the chance for self-
employment is more than twice as large as for femployees without a minor. This factor pos-
sesses a smaller but nevertheless still significasitiy® effect if women have a child between 3
and 6 years, i.e. even under control of other centairgdbles, e.g. age and education, the chance of
self-employment rises for women the younger theirdokili are. Because only cross-sectional
analysis could be done here, no statements can beabhadehow long ago the start-up happened
resp. of what age the children were at the start-up'time

18 Only the “active” employed persons will be consitiin this model, too, resp. the persons on pareve will be factored out.

" One has to bear in mind that not the change ielfeemployment resp. the start-up decision is icufoas dependent variable here. Hence factors
that take influence on the decision for self-emplept at a certain time are not measured exactly,aeself-employed mother with a child at the
age of 16 might have founded her enterprise wherchiéd was considerably younger or she come todémsion until the child had already been
“out of the wood”.
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Table 3: Determinants for the possibility of being self-employed or dependently employed (binary
regression analysis)

Model? 1: women Model? 2: men
=1 costivient  P®) | copfficient  ©XP®)
Age of children ¥ (reference: no child)
children 0 < 3 0,700 2,013* 0,210 1,233*
children 3< 6 0,463 1,589** 0,219 1,245**
children 6 < 10 0,112 1,119 0,063 1,066
children 10 < 15 0,042 1,043 0,033 1,034
children 15 < 18 -0,101 0,904 -0,075 0,928
Partner (reference: without partner)
with partner -0,039 0,962 -0,135 0,874**
constant -5,238 0,005** -4,183 0,015**

Significance: ** at p<0,01, * at p<0,05

1) For relevant question here we only show the relevant independent variables. In the regression models we

controlled also age, schooling / vocational education and region (East /West Germany).

2) Actively employed women and men at the age of 18 to 59 without mothers or fathers in parental leave and

without family workers.

3) Women and men with children in different age groups have been disposed into the age group of the youngest child.

Source: Federal Statistical Office Germany (Microcensus 2000, 70%-subsample); own calculations

ifm University of Mannheim
Of course, it is of special interest whether theotffeof responsibility for minors described above
also arise for men. Namely, it is eye-catching tatdters with children under the age of 3 resp. be-
low 6 have a somewhat higher probability for being-eelployed (in comparison to men without
children), yet children in the household altogetheruerce the tendency towards self-

employment to a lesser extent for men than for women

One has to answer the question whett@rabitation with a partnemfluences the likeliness for
women resp. men of being self-employed with “no”. Adyilah negative (significant) effect
shows up for men. On the other hand, Strohmeyer andebautorich (2003) showed that the
start-up decision of women is not influenced positivehthe partnership itself, but rather by the
resources of the partner as well as his employmamtg&in and course (e.g. self-employment of
the partner, high level of education, high income).

4 \WORKING TIME AND FLEXIBLE WORK ARRANGEMENTS

The conclusion that women with children in the houkkhlend towards self-employment com-
paratively stronger under certain circumstances (and woahrol of further variables) leads to the
guestion whether the compatibility of family and jolspethe desire for greater flexibility and
autonomy is responsible for this effect. But to begimwt is of interest what amount of time self-
employed women, especially those with children, spentheinjob. Further points of interest are
to what extent the choice of the place of work and aldlexible timing in self-employment does
meet the flexibility needs of women.
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4.1 Self-employed women and their working time

As one can see from table 4, almost one quarter (22%jecfelf-employed women works up to
20 hours per week, a share somewhat lower than among defiemaeployed women. Another
quarter (26%) of the self-employed women is “on duty” betwB1 and 40 hours, short of one
half (43%) works even more than 40 hours. So it turns dincdaof bipolar distribution of work-
ing timeamong self-employed women: One part works rather, Il a relatively large number -
particularly in contrast to the women in dependent empdoy — stands out by a high number of
working hours per week.

Still, in comparison to the male self-employéae working time of self-employed women is at a
rather low level. While men work 53 hours per week atwarage, the mean value for women is
41 hours. It is especially eye-catching that only a \@nall proportion of self-employed men

work less than 30 hours. Whether the high quota of woménis group is due to family restric-

tions will be answered below.

Table 4: Employed persons by employment status, working hours and gender (column-%)

. women men
Working hours from ...

to ... hours per week self-employed employees self-employed

0-20 22,0 26,2 5,1
21-30 8,9 13,0 2,5
31-40 25,8 56,0 21,4
41 and more 43,3 4.7 71,1
Total 100,0 100,0 100,0
Mean 40,8 31,3 53,0

Source: Federal Statistical Office Germany (Microcensus 2000, 70%-subsample); own
calculations ifm University of Mannheim

4.1.1 Working hours of self-employed mothers

Just a more differentiated view on the group of those&kmwgress than 20 hours makes clear that
the lesser working times of women are obviously cot@teto childcare. One can see from figure
5' that the working hours of self-employed mother’s teridiynigrow with the age of their chil-
dren.

18 A differentiation of the working hours according the age of self-employed mother’s children liketable 4 leads to a lower case number. So the
working time categories in figure 5 do not matabsthin table 4.
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Figure 5: Distribution of self-employed women with and without children by working hours per week 1)

30 | 7 7
225 % 7
~ 0 b
‘A1

o

-3 children

w

children -6 children 6-10 children 10-15 children 15-18 no children 2)

children from ... to under ...

1) Women with children in different age groups have been disposed into the age group of the youngest child.

2) Or children older than 18 years.

Source: Federal Statistical Office Germany (Microcensus 2000, 70%-subsample); own calculations ifm University of Mannheim

In other words, among the women with children beloweéry the group that works less than 20
hours is the largest and vice versa the group that wooke than 40 hours the smallest. On the
other hand, self-employed women without minors in theskhold invest a lot more working time.

Nearly one half (48%) of these women works more thahol@s per week, while this is the case
for about only one fourth to a maximum of one thirctltd self-employed mothers with children

below 10 years. So we can summarize that the youngehtideen of self-employed mothers are

the less hours are dedicated to the exertion of sglfegment?®

4.1.2 Motivation for less working time

As one can already see indirectly from the connedbetween the age of the children of self-
employed women and the respective working hours, onelsardaeduce directly from the state-
ments of the women why they work part-time insteaflilbfime in a similar way?

To begin with, table 6 points out again that the parétimota of mother’s drops with the increas-
ing age of the children. More than three quarters (78% -) &%e self-employed mothers with
children below 10 years name reasons resulting fromtpriva family responsibilities as reasons
for their part-time work. The share of women statimgse reasons declines with the increasing age

% The situation looks different if women, e.g. sighothers, are more ore less forced to invest mor&ing time into their “enterprise” to earn a
living. Although the group of the single parents a#t additionally be differentiated according be tchildren’s age (a problem of case numbers),
one can nevertheless show that on the whole sglfeged single mothers (have to) invest significamtiore working hours per week into their
enterprise than mothers with a partner (for moeeifip information, compare also Lauxen-Ulbrich dreicht 2003).

%0 Besides the really and usually done working hqarsweek, the Microcensus also asks for full timd part-time. Part-time is defined here as up
to 32 working hours per week. In this context,tfe reasons for part-time are asked.
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of the children. But anyhow, about two thirds of allthers with minor children still work less
due to personal/familial reasons. For them it takegipriover all other motifs. On the other hand,
for self-employed women without children prevails thetda that they do not wish to work full
time. As far as fathers work part-time at all, theystly name “other reasons” (not shown here),
regardless the age of their children.

Table 6: Self-employed women according to reasons for part-time employment and age of children

With children at the age of ... till under... years n?jrgrllll_
0-3 3-6 6-10 10-15 15-18
Part-time share
(%) In self em- 40 473 425 282 247 | 225

ployment

Reasons for part-time work (%)

Reasons resulting
from private or family 83,6 78,3 79,7 69,3 63,5 30,9
responsibilities

Full-time not

wanted 7,5 10,9 10,7 18,8 18,8 37,8
Other reasons 8,9 10,8 9,6 11,9 17,7 31,3
Total

(part-time workers) 100,0 100,0 100,0 100,0 100,0 100,0

Source: Federal Statistical Office Germany (Micro Census 2000, 70%-subsample); own
calculations ifm University of Mannheim

4.2 Flexiblework arrangements

Some studies asking generally for the motifs of entesgifemployment show that, besides the
possibility of reducing labour time, a flexible timing thre creation of a work place at a suitable
location are also rated as very important by many evofe.g. Meyer and Harabi 2000). It is of
interest here to what extent these wishes aresabtdi by exercising self-employment and whether
the basis for the creation of more freedom for aelbetompatibility of family and job is recognis-
able at all.

The Microcensus asks for the place of work (at home) aditionally for the extent of rather
atypical working hours (e.g. in the evening, at night othe weekend). At first, the extent to
which this flexibility potential is used by self-empéywomen in comparison to dependently em-
ployed women is described. Following, the differencesvbéen the working conditions of self-
employed mothers and self-employed women without childrershown.
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4.2.1 Does self-employment offer more flexibility?

For many women working on their own account, homeasek should be the most convenient
and the one with fewer expenses. Of course, thisdgpends on the kind of professionalism or on
the economic sectdt.After all, one quarter of all self-employed women wo'ikginly” at home
(24%). And for nearly another quarter, this is the Gsleast “sometimes” (22%). Compared by
this, the portion of “female home workers” among thpeshelently employed women is very small
(figure 7).

Concerning Saturday, Sunday and holiday work however tferadites are explicit but not as

big. As far as women are self-employed, they work ytiedl working hours more often than de-

pendent employees. Of course, the circumstance thdy nearthird of the women works on Sat-

urdays “permanent” is due to the high quota of female gr@neurs owning a shop resp. work in
the retail trade (or also in the hotel and restausantor). Working at night plays a rather secon-
dary role for self-employed women as well as for womeasrependent employment.

Figure 7: Non-standard work schedules of employed women by employment status 2002 (%)*

Employees Self-employed
Working at Home
Saturday Work
Sunday Work
Evening Work
B mainly/permanent
Working at Night Osometimes/regular
30 20 10 0 10 20 30 40 50 60 70

*) “Working at Home”: breakdown by “mainly”, “sometimes”, “never” and “not reported”; “Saturday / Sunday / Evening Work
and Working at Night”: breakdown by “permanent”, "regular”, “casual”, “not the case” and “not reported”.
Source: Federal Statistical Office Germany (LFS); own calculations ifm University of Mannheim

2L Of course, a flexible job design is not possiliieall jobs and branches to the same extent (e.theirretail or hotel and restaurant industry; for
doctors).
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4.2.2 Work arrangements of self-employed mothers

Finally we can point out that women have more freetlorthoose their work place freely and to
work at atypical working hours when being self-employedvedideless, one can assume that not
all forms of work arrangements arise from the wish rfwre flexibility. Thus, e.g. working at
home or evening work might also be caused by sectondit@ns and less by the “grades of free-
dom” of self-employment. Against this background, e.g. aithew to the motive of the compati-
bility of family and job, one has to ask to what extéhe flexibility potentials of self-employment
are used especially by mothers.

Regarding working at home, figure 8 shows that no big diftee exist between women with and
without minor children. Surprisingly, mothers with chddrbelow 3 years work at home about as
much as women with children older than 15 or withoutdchit. Although mothers with children
between 3 and 10 years work at home somewhat more biiethis difference is not very impor-
tant. After all, one can find a noticeably strongendency towards homework among mothers
with younger children than among fathé&rs.

Figure 8: Self-employed persons working at home® by gender and age of children (%)

35
30 A 28
27 27
25
25 23
21
20 20 19
20 18
N
£
15 4
10 -
5 -
0 n T T T
children 0-3 children 3-6 children 6-10 children 10-15 children 15-18 no children 2)

children from ... to under ...

1) Only those persons who work ,mainly* at home.

2) Or children older than 18 years.

Source: Federal Statistical Office Germany (LFS 2000, 70%-subsample); own calculations ifm University of Mannheim
At large, the findings indicate that self-employed wordemot necessarily working at home to a
somewhat higher portion because they have childreneSather forms of private welfare and
household work are possibly also connected to homewbikalso of interest in this context then

to what extent connections between family work atygpical working hours are recognisable. Re-

2 |t seems to be rather unimportant for the workcglaf self-employed men whether they have childied of what age they are (cp. Lauxen-
Ulbrich and Leicht 2003).
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garding this we find out that self-employed women take adganof such flexible work schedules
not depending on whether they have children orhot.

5 CONCLUSION

The main purpose of this paper was to show the particedaaf female self-employment in Ger-
many, especially in context with family factors. Wésted (firstly) to what extent the household
configurations of self-employed women differ from thaddemale employees as well as of those
of self-employed men. Moreover, it was (secondly)ntdrest whether one can also find evidences
in Germany for the thesis that the step into selfleyment offers an attractive way of combining
job and family especially for women with minor childreThis calls for adequate work strategy,
wherefore we (thirdly) analysed which amount of workk-eeployed women do and how flexible
they are in their work arrangements.

The descriptive findings show that self-employed womemab differ considerably from other
gainfully employed women in thelrousehold configurationgvore than three quarters of all self-
employed women live in cohabitation with their partaed about one third with children.

A central question was to what extéamily responsibilityrather hinders self-employment or vice
versa even motivates to found a business. Accordingutdirdings, child care duty represents
constraints to women’s employment decisions in genbtdl does not necessarily seem to be an
even bigger handicap in exercising self-employment. Algtuahe has to assume that especially
mothers with younger children search for an autonomadsflaxible work strategy to combine
family and paid work when working on their own accountisTi# at least the case when they do
not have the possibility of calling upon parental leawd when other potential sociodemographic
aspects in the analysis (like age and education) areotledt

Another guestion is to what extent self-employed wokheas then become really “entrepreneu-
rial” active resp. how they organize their work. Asfion the whole we find that self-employed
women at an average work much less than self-employed A&ind of bipolar distribution of
the working time of self-employed women may be evidenéedignificant number works rather
few and another (in comparison to the dependently englayamen equally remarkable) part
works much. Obviously, the time budget of many self-engdoywomen is limited by familye-
sponsibilities. While nearly one half of all self4loyed women with children below 6 years work
part time, the part time share declines with thegisige of the children resp. among women with-
out children. About 64 to 85% of all part time self-employaathers therefore name reasons re-
sulting from private or family responsibilities as @agor their shorter working hours.

As expected, self-employed women differ from gainfully epptd women in theiwork ar-
rangementstoo. Self-employed women work at home far more oftemm women in dependent

% Nearly one third (figure 7) of all self-employedmven works on Saturdays. However, Saturday worls do& seem to be chosen out of the wish
for flexible working hours, but in fact in almostet same manner by the branch of trade in whiclwtiraen are self-employed. That way, e.g. the
majority of self-employed women working on Saturdggrmanent” are active in trade or the hotel agstaurant industry (Lauxen-Ulbrich and
Leicht 2003). Yet, practically no influence of ahién on the question whether to work on Saturdaysobbecomes apparent. The differences con-
cerning evening work as well as Sunday and Satunday are also smaller than we expected. Men dmniyt work altogether longer than women
but work (correspondingly) somewhat more often atyfical” working hours. Yet, it is by far of moneterest that the question whether children
live in the household or not has practically nduiefices on the form of the job design of self-erygtbmen as well.
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employment or self-employed men, which are not ongapler but also self-evident, if one con-
siders the mostly small enterprises (cp. Leicht 2003)erAé#ll, one quarter of female self-
employed works “mainly” at home. They also have tcef&aturday, Sunday and evening work
more often than dependently employed women. Howevemsgaiir expectation such forms of
atypical working conditions are not to be found much nam®ng self-employed mothers. It is
true that they work less, but not necessarily at dtbers. That means that flexible work strategies
are not only sought by women with family responsiegit but to a similar extent also among a
greater part of women who want to achieve autonomyozk in general. On the other hand, one
has to keep in mind that many atypical working hours d&e from the wish than in fact many a
time also from compulsion, too, because the naturearvk wr the economic sector simply de-

mands it.
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